
WAGES : DIFFERENCE BETWEEN
CLOCK WORKER AND SALARY WORKER

The differences between a Clock worker and a Salaried worker can briefly be summarized as
follows:

A Clock worker is a worker who clocks in and out, and gets paid for the actual hours worked.
The employee can be paid in one of two ways, which setting is linked to his employee's profile
prior to payment:
1. Fixed wage, as well as overtime from which short time has been deducted.  These hours

will be reflected on the attendance register.
2. Hourly tariff that determined beforehand.  The minimum hourly wage for the different

business sectors should be in accordance to the tariffs as prescribed by the Department of
Labour.

A Salaried worker does not have to clock to prove presence at work, or to prove the number of
hours worked. The employee can also be paid in one of two ways:
1. Fixed wage as well as overtime/short time, if applicable.  The overtime and short time will

NOT appear automatically on the payslip and must be done manually.
2. Hourly tariff determined beforehand.  When generating the employee's payslip, the hours

for overtime must be inserted manually.

In general a salary worker will not be required to clock in or out, but in the event of the employer
who needs to monitor a salaried worker's movements, the option is available to do so.  The
worker will however NOT get paid automatically according to his clock movements.

The difference between a Clock worker and a Salary worker's profile, can be summarised as
follows:

CLOCK WORKER
1. Employment:  Appointed as Clock worker.
2. Time programme necessary.
3. The worker will get paid for the actual hours worked.
4. Conversion of data needs to be done.

SALARY WORKER (the employee's name will be highlighted in pink on the employee list)
1. Employment :  Appointed as Salary worker.
2. No time programme necessary.
3. Attendance records / clock movements will have no impact on his earnings.
4. Conversion not applicable.


